	POST TITLE:     

	REFERENCE NUMBER:     

	CLOSING DATE:      

	ARE YOU APPLYING FOR A JOB SHARE? YES / NO

	Where did you see or hear of this job?     
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APPLICATION FORM

	Mr/Mrs/Ms/Miss:      
	Surname:      
	First Names:      

	Address (including postcode):     


	Email:      
	Tel. No. (Home):      
	Tel. No. (Mobile):      

	Do you hold a current driving licence? 
FULL  FORMCHECKBOX 
PROVISIONAL  FORMCHECKBOX 
 LGV  FORMCHECKBOX 
 PCV  FORMCHECKBOX 

	NI No:     
	DCSF No:      


EDUCATION/TECHNICAL/PROFESSIONAL QUALIFICATIONS 
(Name of any Institute or Professional Body in full, not initials)
	Where Attained
	Subject/Qualifications
	Year
	Grade

	     

	     
	     
	     


DETAILS OF RELEVANT TRAINING COURSES 
(including year of course)
	     



EMPLOYMENT HISTORY 
(Please give details of all jobs held including part time and unpaid work, starting with your present/ last employer)
	Employer 
(Name and full address)
	Jobs held and main duties
	From
	To
	Salary/Grade
	Reason For Leaving

	     

	     
	     
	     
	     
	     


HEALTH RECORD
	How many days absence through illness have you had during the past two years?
	     

	Are you registered disabled?
	Yes/No


Relevant Knowledge, Experience and SKILLS 
(Please tell us how your knowledge, experience and skills meet the job requirements described in the person specification)
	     
Please continue on separate sheets, if required (no more than 2 further sides of A4)


REFERENCES 
(Please indicate two people who can provide references, one of whom must be your present/last employer)
Please check box if you would prefer us not to take-up references before an employment offer is made    FORMCHECKBOX 

	Name:      
	Name:     

	Address     
	Address     

	Tel No:     
	Tel. No:     

	Fax. No:     
	Fax. No:     

	Email address:     
	Email address:     

	Occupation:     
	Occupation:     


	Are there any restrictions to your residence in the UK which may affect your right to take-up employment? YES  FORMCHECKBOX 
 NO FORMCHECKBOX 


	If YES please provide details:      


	If you are successful in your application would you require a work permit prior to taking up employment?    YES  FORMCHECKBOX 
  NO FORMCHECKBOX 


	Applicants should note that failure to declare any restrictions to employment or the need for a work permit could lead to termination of service.


I hereby declare that all the information given by me on this form and Appendix one is correct to the best of my knowledge, that all the questions relating to me have been accurately and fully answered and that I possess all the qualifications which I claim to hold.

Signature:      
Date:     
If you are a person with a disability is there anything we need to know in order to offer you a fair selection interview?  
For example, please let us know if you need wheelchair access, a sign language interpreter etc.

Please return your completed application form to:

Janine Terrieux

PA to the Principal

The Harris Boys’ Academy East Dulwich

Lyall Avenue, Kingswood Estate

London SE21 8QS
Email: j.terrieux@harrisdulwichboys.org.uk
Tel: 020 8761 1910

If you have not heard from us with 4 weeks of the closing date you may conclude that you have not been shortlisted
If you know that any of the information you have given on this application form is false or you have knowingly omitted or concealed any relevant facts about your eligibility for employment, then your name will be withdrawn from the list of candidates.  If such a discovery is made after you have been appointed then you will be dismissed without notice
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	POST TITLE:     

	REFERENCE NUMBER:     

	CLOSING DATE:      


Application Form - Appendix One

COMPULSORY DECLARATION OF ANY 

CONVICTIONS, CAUTIONS OR REPRIMANDS, WARNINGS OR BIND-OVERS

Jobs in schools are exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974. You must therefore declare any convictions, cautions or reprimands, warnings or bind-overs which you have ever had and give details of the offences. The fact that you have a criminal record will not necessarily debar you for consideration for this appointment.
Do you have any convictions, cautions or reprimands, warnings or bind-overs?

	Yes
	

	No
	


(please tick the relevant box)
If the answer is "yes", you must record full details in a separate, sealed envelope marked with your name and 'Confidential: Criminal Record Declaration' and enclose it with your application. In accordance with statutory requirements, an offer of appointment will be subject to satisfactory CRB clearance. A copy of this notice will be sent to your referees.






